VIRGINIA EMPLOYMENT COMMISSION

MEMORANDUM TO: DATE 9/5/2008
Fiorida X North Carolina X Kentucky X Pennsylvania X
Texas X South Carclina X WestvVa, X Maryland X
Georgia X Puerto Rico X Delaware X Other Alabama
FROM: Rural Services Manager
Virginia Employment Commission
P O. Box 1358
Richmond, Virginia 23211
SUBJECT: Request for Extension of Clearance Order No. 113706
Extension is requested for the 1 cop{ies} of the order which is/are attached,
dated 9/5/2008 for 22 ,  Farmworker, Christmas Trees 451687010
{No. of Openings) {Occupational Title and Code)

to be sent to the offices of your choice.

COMMENTS: Please indicate below the action taken by your ofﬁ;oe.
i}

DATE

The above request has been reviewed and action taken as indicated below:

AGCEPTED Location(s) fo which extend:
REJECTED Reason for Rejection:
COMMENTS:

Number of additionat copies required.

(signature)



Agricultural and Food Processing Clearance Order U.5. Department of Labor
Pedido de Empleados para Agricultura y Procesamiento de Alimentos Employment and Training Administration é))

ORMEB Approvel No. 1200-0134, Expires (821200

{ Emplover's Name and Address (Mumber, Stresl, City, Slale, Zip Code, and leisphone number) ricLsiry Code / Cédign o Industia Job Order #7 Mo Ordende Emples
Ko tabre y Dimecidn def Empleador Momere oafle ciidad, o4dige postal y Ieléfon .
‘ _ , 45/6820/0 L3204

Severt Tree Farms, LLC FEI# 2(}—1031322 CCCUL@“(}"&E Tilg oid Code Tie C(:w%cm‘“aiyfi‘édigﬁ

1023-C Cid Obids Road 451687010 CHRISTMAS-TREE FARM

West Jefferson, NC 28694 . WORKER

{336} 982-3809 B

Cleararce Croer hssue Dale / Fecha de Tramia G) ES (E

D Lecation and Direction to Work Sits / Direceion del uger de trabigjo Job Qrder Fxpiration Date / Fecha de expiucin e P oc? )

500 Comers Ruck Road, Elk Creck, VA 24326 & Arficipated Pariod of Employment / Periode Artizipado de Firpleo

Travel south on Max Meadows Rd/VA-12} toward E. Lee Hwy 03 mt, continue
on Fort Chiswell Rd/US-525 1.2 mi, wrn vght on Ivanhoe RA/VA-94 3.6 mi, } i -,
farn right 2t Huddle RA/VA-619 4.8 mi, teft at Gleaves Ré 2.9 mi, sight ar Ceipple Fromi Desde 10/25/2008 7o) mmta_12/15/2008

Creck Rd 0.5 ou, contnue on 3¢ Peters Rd 4.3 mi,, left at Grayson Tpke/US-21

2.0 mi. Ture neht 4t Comess Rock Rd 0.6 mi
(see SIELTIMENL/ para mas aetpies ves 1 . M7 Mo of Wokers Requested/ Mo de Trabajadorss Pedides ‘2 T

= Location and Descriplion of Hawsing / Direccidn y Dasoriegidn de la Vivienda 8 Arficipated Hourg of Work per Week /Horeg
419 Willowshade Lane Anfcipades da Trabajo por Semem T eial 40
Bl Creek, VA 24326 Surday £ Domirgo G Wadnagday / Misrodles 7
iy ) 7 sday { Ju
frame and block , Morgday / Lunas Trattsday ! Jusves 7
Tuesday ! Martes 7 Fridey / Viernes 7
Safurdey { Sabado 5
Q0 Colect Calis AcceptedSe Acepian Lismadss 5 Cobrar
Employer / Ef Ermpleador Y X Mo
{eee dlechment / para i delafles vea 4 3 Local Office/Ghzing Locat Vg Mo X

4 Board Arsngemenis/ Areglo de Alvlamierio
Iri addition to providing free cooking and kitchen facilities, employer will provide transpodtation for workers to and from a store at least
once a week for supplies (for workers who housing must be providad).

foes dlachment f pars més delaliss vea 1 H

5 Referral instuctions ) Inslrisionss para o) Refetimierto de Candidates
The employer or agent agrees to interview referzals fom all sources. Employer's agent aprees to interview all US workers aferred by the

VEC who have been screened by such employment services forr 1) LLE. Employment Eligitility. 2) Availability for the
entite season. 3) Mave transportation to the job site. 4) Fave been fully apprised by the employment office of the terms, conditions and

nature of employment.

A
i

&os attmhment [ para més delalles vea i

1t Job Specificaliors / Desonpcin ol Trabeo Summany of Meledal Job Speoificalions i ENGLISH roust be irciuded rsids this box]

Harvestiog evergreen trees. Selects trees for cutting accotding to magkings. Will cut trees using chain saw or axe. Drag out trees from
cutting area and run trees through tree bader. Will load trees onto trucks for transport,

Work will also include heavy mechanized field work using power equipment. By way of example and net hmitation power eguipment
may tnclude power shears, chain saws, and tractors,

_ e dlchment/prramas gelafes vea 1
fa Lescranien dst Trabzo fdob Soecificalions [Sumimary of Mstersl Job Spacifications n SPANISH wust be ircluded inside this boy)
Cosechands drboles de hojs pereane. Selecciona drboles para cortar de acuerdo con sefiales: Cortara dtboles usando sierra de cadena o
hacha. Sacars los irboles de ha drea de acortamiento v los mete entre Batler de drboles. Cargara los arboles a camiones para transporte.
Trabaje tumbién ncluyera tzabajo pesade mecanizads de campo wsando equipe de poder. De mods de sjemplo v no imincidn de equipo
de poder podria inclulr tjeras de poder, sierra de cadena, y tractores,

{soo atiachment / pers mis delales :feammim_____j

CETA 700 (Rev. iy 20043




11. Wage Rates, Special Pay information and Deductions / Tarifa ga Pago, informacitn Sobre Pages Especiales y Deducciones (Hebajas)

Hourly Wage Fiece Rese / Unilfs) ial Pay (honus, ic.} Deductions / Pay Peri
Crop Acivitias | Cultives U ¥ e i \ “I“ ; Specizl Pay {bonus, &ic] Dedufr“;é;es YEES NS ay Period
Salario por Hora Fago por Fieza | Unidadiss) Fagns Especiales (Bong, ect) 500N & Pariado de Pago
ST x {ieakiy{
I Semarnai
Christmas wees § %85 $ Fedarat Tax /’Y
npuestos Federales }(
b4 $ State Tax Impestos | | Bi-weeily /
Estatales A vada 7 sem,
$ 3 Meals {comidas) X
$ $
Cither {spscify) Clre X Other! Ofro

Kore Details Apout nePay/Mas Detalies Sobre &f Pago

Al work provided in this job order will be compensated by the hour at that current AEWR (adverse effect wage rats] of §__ B.&afmour, o the legal federal or
state minimum wage rate, whichever is higher, In the avent DOL prormulgates a new AEWR during the recruitment of contracl period which is Jowsr than the
AEWR in effect af the time of application, this lower AEWR bacomes the guarantee at the discretion of the employer unless fhare is 8 prevailing houry rate

higher than the new SEWR. See altachmant item 11 for expanded explanation,
{see atlachment pars més detalles vea___

)

12, Teansportation Arrangemants / Areglos de Transportacion {Please explain
For workars who somplsts the 50% of the work period, the employer will relmburse the worker for costs incurrad by the worker for transporiation and
resonable subsistence from the place from which the worker came to work for the employer (o the place of employment, See attashment item 12 for

expanded explanation.
{sae allachment / para mas detalles vea 3 5

13, is & fhe prevaling praciice 1o use Farm Labor Contractors (FLO) to recrult, supevvise, anspor, house, of pay workers for tns (thess) crop activitylies)? s iz costumbre en ¢f area de usar
Contradsias Agicolas para rechutr, supervisar, fransportar, dar vivienda, ¢ pagasle a los frabajadores en estafestos fipofs) de cosecha( sisernbradalel? YesSi____ . Ne X you
have checked ves, whatis the FLT wage for each achivity?/Si sontasto 31 cual s of salario que te paga al Conatista Agricoia para cada achvidad?

14, Unempioynent Insurance provided / Beguro por Desemplea: Yes No X
15, Werkers' compensation insirance provided / ndetanizaciin por aceidents de abajo: Yoy x N
16, Aga tools provided at na charge fo he workers? ¢ 3 Se 1s provesn fas hertamientas da rabajo 8 o3 rebajadores sit cargo alguno? fas x No

7. List amy atanqements which have been made with estabiishment owners o agents for the payment of a comemission of sther benefils for seles made to workers. {if there are no such
arrangements, enter “None™Vindigua fade acuerds o convenis son os propietaros del sstEblacimianic o sus representantes ton respecte al pago de una comisidn u olres baneficios por ventas
hechas a los trabaladores. (Sino hay ningn acugrdo o sonvenio, indique "Mingund} NONE

T8, List any strike, work sioppage, siowdown, of interruption of operation by the employaes & the place where he workers will be employed. (i there ara no such incidents, snter "HaneV
Enumeare todo huelga, paro o intemupcion de les operaciones por parte de los empleadaos en e ugar de emplen. {Si no hay, indique "Ninguna”) NONE

15, Address of Order Haiding Office {induda Telephong number)Direcoidn de la Ofcina donde s2 70 Name of Local Office Representalive (include direct dial telsphone number)  Nombre

Fadicd la Olerta finchiva ndmero de teigfong) dsf Representants da o Oficina Local (inciuya numers de tefefons}
Vitginia Employment Commission Mr. Felix Acosta
2 Bristol Eas g .
192 Bristol Fast Road Phone: (276) 642-7350

Bristol, VA 24202,

71 Employer's Certification: This job order describes the actua’ terms and canditions of ihe emplayrment by oared by me mrd cortaing sl the material terms and conditions of e joh,
Certificacion det Empleador: Este orden de trabajo describe los termines y condizicnes de irabajo ¥ contiene lodas los materials, lerminus, v sendiviones ofrexidos.
Employer’s Sgnabee-d Tille/ Fm?? ¥ THuip det Emplearky

534{/'97 éj)%’ﬂ%{/ /ﬁffg %ﬁa{%ﬁ) Date: "7/3»3/08

EAs RAREFULLY. in view of the sianitorly esiablished base: funclion of fhe Emplovinent Sérvice as 2 ndifss lebot Behangs, indels, a5 o foram for bringing logather empioyers and job
seekers, neither the ETA sor the State agencies are guaranters of the acturacy o Yuth-fullness of information sontaingd on job orders submitled by amplovers. Nor does any ich order accepled
o rastuited upon By the Coe-Siop Carser Center constiute 3 contraciual job offer {o which the One-Slop Carser Center, £TA of a Stals agency i in any way & party.

LEASE CURIADGSAMENTE: En vista de su funcién basica ssiablesite estatutaramente 2 Senitio de Bmipieo es un Iercambio gratis de trabain pars jintsr 8 fos empleatores ¥
irabaiadores que buscan empleo, ol ETA rilas agencas del estado puaden garastizar Iz verded v cerlers e T3 informacién contenida en la Orden de Trabajn sometida por of Emplgador
Tampgte, nieguas orden de Irshaje aceptads o rediutada por ef Servicio de Empless conslituye una charts cortrastusl da [s cual ETA ni s agencia del Estads son parte

Pubiic reparing burden for e £ 1A Form 790 15 eslimated Lo be approximately 80 minutes per responss, ncluding Brme i reviewng instruclions, searching sxisting cala Sourees, gathering ang
reviewing the coflecian . Resgondents ob¥gagation o reply o these requrements are mandatory by 20 CFR §53 300, Persons ate nol requirad 10 respond to is coliesion of infurmetion
Srless it disaiays & currantly valid O3B comtro! number. Comments regarding this burden estimate or any ofher aspect of this softection, ncluding suggestions for reducing the burden tan be
sont I Bie LS. Department of Labor, Cffice of Workdoree Investment, Room 24321, Washingten 0.0, 20210 (Papsracrk Reduchion Preject 12080138

ETA 74D (Rev. July 2004}



Attachment 1 to ETA 790 for Severt Tree Farrns, LLC, Page 1

Lem 3 Locavon and description of housing

Housing 1s provided at no cost only to non-commuting workers. “Noa-commuting workers” are
those workers who are not reasonably able o ravel to and from the residence he/she occupied at
the dme of employment offer each work day. Housing will be provided to workers only. No persen
who is notan employee and has not been assigned housing will be permitted to occupy the housing,

Employer retains possession and control of the housing preauses ar all dmes and worker, if provided
housing under the terms of this work agreement, shall vacate the housing promptly upon termination
of employment wath the employer who provides the housing,

Directions to housing: Travel south on Max Meadows Rd/VA-121 roward E. Lee Hawy 0.3 mi,,
continue on Fort Chaswell Rd/US-525 1.2 mi, turn right on [vanhoe Rd/VA-94 5.6 mi., turn right at
Huddle R&/VA-619 4.8 mi, left at Gleaves Rd 2.9 mi, right at Cripple Creek Rd 0.5 mi,, continue on
St. Peters R 4.3 mi., left at Grayson Toke/US-21 8.8 mi, Turn right at Willowshad Lane, go 3/10
mi., pass large 2 story house.

Housing will be clean and in compliance with applicable federal housing standards or local rental
housing standards when made available for ocoupancy. Workers occupying the housing will be
responsible for maintaining the housing and their living quartess in 2 neat, clean manner and in
comphance with Work Rules which will be provided upon hiring and are artached heteto and
incorporated by reference i this Applicadon. Failute to comply with these rules will result in
disciplinary action as described in the Work Rules. Reasonable repair costs of damage other than
that caused by normal wear and tear will be chazged to wotkers found to have been responsible for
willful or negligent damage to housing or furnishings. Workers will be assigned to employer-
provided housing by a designated company manager and must occupy the quarters sssigned to them.
Women workers will be provided with sleeping facilides shared with other fernale workers and
segregated todet facilivies. Dining and other common area will be shared or separate cooking
facilides will he provided.

item ﬁ . Board maﬂgements

In addition to providing free cooking and kirchen facilities, employer will provide free wansportation
for workers ro and from a store at least once a week for supplies {(for workers for whom housing
must be provided),

Itern 3. Referrals

Referrals of individuals shall be made through the Virginia Employment Commission order holding
office in order to ascertain current employment, crop or housing information and to enable propet
arrangements to be made. [t will be the responsibility of the “applicant holding office™ o inform job
seckers of the terms and conditons of this clearance order. The “applicant holding office” after
coordinating the referral with the order holding office will contact the employer’s agent or the
employer directly and advise the agent or employer of the referral or referrals.  When possible,
rranslator will be made avallable, Interviews, either in person or by wlephone, will be conducted by
the employer’s agent during the hours of 9100 AM to 4:00 PM |, Monday through Fridsy. Employer’s
agent wil mterview the person during the above mentioned hours if necessary. Emplover’s agent o
be contacted first at the following address and phone number. If unavailable, contact employer
directdy during the same hours.
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MAS Labor H-2A, LLC.

P.O. Box 507
Lovingston, VA 22949
434-263-43C0/434-263-4700 (fax)

Order holding office: Virginia Employment Commission
192 Bristol East Road
Bristol, VA 24202,
(276} 642-7350

Item 7 Number/Type of Workers

Workers raust possess documentation required to enable emplover to comply with the employment
verification requirernents of IRCA. Accurate compledon of Form [-9 will be required of each
worker within (3} days of ernployment pursuant to UL, law. All workerts hired under this job order
must demonstrase eligibility to work legally in the US, Refer to the back of Form -9 for documents
accepiable for purposes of establishing employment eligibiity. After hiring, employer may verify
legitimacy of social security numbers through Employment Vertfication System (EVS) for workers
who have not been employed by him in previous years.

Workers should bring with them documents verifying their legal right to work in the 1.8, ar the ime
of employment. Valid elipibility documents will be necessaty to complete payroll tax withholding
ana [-9 forms,

Employer’s agent agrees to interview all US workers referred by the State Employment Services, local
ot by supply states who have been screened by such employment services for

1. Avalabiity for entire season
Have ransportiation to job site
Have been fully apprised by the local employment office of the terms,
conditions and nature of employment
4, Arelegally enntled to work in the US.

W

Actual lﬂxﬁ}g communitment is left to the discretion of the employer when applicant presents hinselt
for employment.

Item 8, Weork Week

The work day is from 7:00 AM untl 2:00 PM Monday through Friday and 7:00 AM until 12 noon on
Saturday, with an unpaid lunch break (7 hours/day and 5/day on Saterday). The worker may be
requested, but not required, to work s much as 12 hours per day and/or on the Sabbath, depending
on weather and other conditions. Exteemie heat, cold or deought may affect working howrs.
Employer will offer 40 hours/weck, weather and crop conditions permitting. Worker will report to
work at designated time and place as divected by employer each day.

liem 10, fob Speafications

Jobs offered are work on a evergreen tree farm handling both manual and machine asks sssociated
with commedity production and harvest activities: Workers must be able to perform manual as wel
as mechanized actvities with accuraey and efficiency.

Workers will perform heavy manual feld work incduding bat net imited o harvesting on a tree farm.
Selects trees for cutting according to markings, species and prade and fells trees using axe or cham
saw. May drrve tracks or tractors to transport trees from the field to central loading area, May make
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wreaths and roping from cut greenery. Drags cut trees from cutting area, runs trees through tree

baler and loads trees onto trucks for wanspore. May count trees as loaded on erailers.

Waork is to be done in the field for long periods of dme, Workers may assist i loading wucks with
tterns weighing from 50 to 100 pounds and lifting to a height of § fee.

In addition, workers may be required to perform variable tasks such as the following: sweep work
ares, remove gatbage, and other tasks related to production of evergreen trees,

Workers should be able to work on their feet in bent positions for long periods of time. Allergies to
ragweed, goldenrod, insect spray, related chemicals, ete. may affect workers” ability to pecform the
job. Workers should be physically able to do the work required with or without reasonable
aceommodations.

Workers are exposed to wet weather cazly in the morning through the cold/low temperatures,
working in ficlds. Temperatures may range from 10 to 60 F. Workers may be required to work
during occasional showers, snow, or sleet not severe enough to stop feld operations.

Ernployet assutes that workers will be provided transportation from living quarters to work site every
day (for workers who must be provided housing.)

Employer will accept any worker or workers who are capable of performing the work, Employer s
willing to train workers for a period not to exceed 3 davs (24 working hours), Persons seeking
employment under the provisions of this job order should be available for the entire perind
requested by the employer. All terms and conditions included in the job order will apply equally to
all workers, domestic and foreign, specifically employed according to the provisions of this job order,

Employer rerains the right to discharge an obviously unqualified worker, malingerer or recalcitrant
worker who is physically able but does not demonstrate the willingness to perform the work
necessary for the employer to grow a premium qualtty product. (See also Attachment 2, General
Condittons}.

All terms and conditions inchuded in the job order will apply equally to all workers, domestic and
foretgn, emploved under this job order.

Iem 1l Wage Rates/Pay Information

Workers are paid weekly. All general production work provided in this job order will be paid by the
hour the current AEWR of $8.85 /hour, ot at the prevading wage rate as determined by the Vieginia
Employment Commission, or the legal federal or state minimum wage rate, whichever is hughest. In
the event the DOL promulgates a new AEWR during the recruitinent or contract petiod which s
lower than the AEWR in effect at time of application, this lower AENWR becomes the guarantee at
the discretion of the employer unless there 19 a prevailing hously rate higher than the new AEWR.

The emplover guasantees to offer the workers employment for at least %4 of the work hours of the
total period during which the woerk order and all extensions thereof are in effect, beginning with the
first work day after the arrival of the workers at the place of employment and ending on the
termination date specified in the work ordet or its extension, if any. If the emplover offers the
worker during such period less employment than required under this provision, the worker will be
paid the amount he/she would have earned had he/she, in fact, worked for the guaranteed number
of hours. Emplovee will perform other dutes related to this/these crop activities and other tasks
required in operating a farm.
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If, before the expiration date specified in the work order, the service of the workers 1s nao longer

cequired for reasons beyond the conivol of the employer due to fire, or other Acts of God, such as
frost, flood, drought, hail, etc. which makes the fulfillment of the contract impossible, and the RA so
certifies, the employer may terminate the work order and return the worker to the place from which
the worker, witheut intervening employment, came to work for the employer at the expense of the
employer.

Employer will provide without charge all tools, supplies and equipment necessary 1o perform chuties
assigned.

Unless the employer has amended the date of need no less than ten (10} working days priot to the
date of need through notice to the order holding office, the employer will guarantes one week’s
wages to all workers subject to this osder beginning with the anticipated start date.

1f the worker voluntarily abandons employment before the end of the job order period ot i
terminated for job related reasons ot misconduct, the employer will mot be responsible for providing
of paying return transpottation and subsistence expenses of the worker.

Employer agrees to maintain adequate and accurate payroll records. The employer will furnish to
each worker on payday an itemized accounting of earnings and of all legal and authorized deductions,
Social Secutity, FICA, and FUTA deductions will be made for individual U.S. workers as required by

law.

Employer will provide workers’ compensation at no cost to workers covering injury and disease
arlsing out of and in the course of worker’s employment. Proof of worket's compensation insurance
will be provided ro Regional Administrator prior to certification date.

Lem 12 Transportation

For workers who complete 50 percent of the work period, the employer will reimburse the worker
for costs incurred by the worker for transportation and reasonable subsistence from the place from
which the worker came to work for the employer to the place of employment. Subsistence will be 1n
accordance with current rates published in the Federal Register (for workers with and without
receipts) The amount of the reimbusement for transportation shzll be the worker’s actual cost, but
10 more than the most economical and reasonable sitmilar common carrer transportation charges for
the distance mnvolved.

If the worker completes the period of employment, the emplayer will provide or pay for the worker’s
transportation and reasonable subsistence from the place of employment to the place from which the
wotker came to work for the employer, except when the worker has accepted subsequent
employment with ancther employer who agrees to accept the renurn transportation Costs, in which
case this employer only pays for the transportation to the next job.

For the purposes of the above requitements the “period of employment” shall be the period from
the first workday the worker is at the employer’s farm and is ready, willing, able and eligible to work
until the anticipated ending day of employment in Item 6,

Reimbussement of inbound and retutn transporration costs applies only to persons recruited from
outside normal commuting distance (to and from thelr permanent place of residence cach day; see
page one). Return transportation will not be provided to workers who voluntanly abanden
ernployment before the end of employment period or who are teyminated for cause.
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The employer will provide transportation at no gost to the worker from the employer provided

hr}usmg to the worksite and return on 2 dail v basis. Such uaz}&purmuoq shall be in accordance with
applicable laws and regulations. The use of this wansportation is voluntary; no worker will be
required as a condition of employment to utilize the transportaton and subsistence it applicable.

If the services of the worker are no longer required for reasons beyond the control of the employer
due to fire of other acts of God such as frosts, flood, drought, hail or the ke which makes
fulfiliment of the work penod meosmbic and Regional Administrator so certifies, the employer will
provide reimbursement for tansportation and daily subsistence from the place of recruitment for
covered emplovess.

Assurances

The employer agrees to abide by the regulations at 20 CFR 655.103 and 20 CFR £53.501.

Workers Compensation Insurange

Carrier: VA Farm Bureau
Policy: W 6104087



Attachment 2 to ETA 790 Severt Tree Farms, LLC
Page 1

General Conditions

To be hired for employment under this fob order, the worker must be able, willing and qualified and
be available at ume and place needed to perform the work described in this job order.

The worker understands that if he quirs or is terminated for canse prios to the end of the pedod of
employment he will not receve certam transportation reimbursement discussed under Ttem 12 and
may not be ehigible for rehite 1n future years.

Employer may tennmate the worker for Jawful job-related reasons and so notify the Tob Service lozal
office if the worker (3} abandens the employment; theee consecutive workdays of unexcused absence
shall be an abandonment of employment; employee must notfy the employer and secure permission
for necessary absences; (b} malingers or otherwise refuses without justified cause w perform as
directed the work for which the worker was recruited and hired; (¢} commits serious actls) of
misconduct or serious or repeated violation(s) of the employer’s work rules; the employer may make
and post work rules which shall apply to this employment; the worker shall abide by such rules (a
copy of general rules is attached); (&) fads after completing the allowable training period to petform
in 3 workmanlike manner wo enable the employer to produce and sell a premivm guality product; {e)
provides other lawhd job-related reasons for termination of employment,

This work agreement shall also be terminated by reason of fire, hurrieane, frost, food, drought, hail,
other acts of God or other calamity or reason beyond the employer’s control to make fulfillment of
this work agreernent impossible. “Reason beyond employer’s control” includes termination of
worker, if he 15 not a US worler because a US worker males himself available for the job under

DOL 50% rule

A copy of the Agricultural Work Agreement and Work Rules will be provided to the worker no fater
than the date work commences.



Severt Tree Farms, LLC - 3719

EMPLOYER'S STATEMENT PURSUANT TO 20 CFR SECTION 655,101 €a) (2)

The undersigned employer, pursuant to 20 CFR Section 655,101 (aj (2), does
hereby authorize the MAS Laber H2A, to act as my agent and on my behalf for the
purpose of signing and filing an Application for Temporary Alien Agricultural Labor
Certification and to do any and all other acts necessary to pursue and obtain such
Certification. My said agent is specifically authorized to make hiring commitments on
my behalf, provided however, that my said agent is specifically not authorized to hire,
pay, fire, supervise or otherwise control the work of any employee.

As the employer, [ assume full responsibility for the accuracy of the Application,
for all representation made by my said agent on my behalf, and for the compliance with

ali regulatory and other l&galen@.}# /
EMPLOYERSHSNATUREldjf 5aﬁf,0W paTE: 7/23/08

MAS Labor H2A, does hereby certify that it is acting only as agent for the above
emplover with respect to its Temporary Alien Agricultural Labor Certification
Application. MAS Labor H2A, is neither the employer nor a joint employer of the
workers requested, and the individual employer above, retains the full power to hire, pay,
fire, supervise and otherwise control the work of all warkers requested through the
Employment Service, except to the extent that MAS Labor H2ZA, has been specifically
authorized to make hiring commitments on behalf of the employer.

MAS Labor HZA, agent

By: DATE;ngﬁgg
Elizabeth D. Whitley




Severr Tree Parms 11C

We expect the total number of workers the employer will use in the occupaton of this/these
crop activities to be 3{, of which 22 are expectzd to be H-2A workers for which certification is
requested and the balance will be US workers. These numbers are estimates only as total workforce
needs are dependent upon weather, crop conditions and worker availability,

SoatAt

Elizabeth D). Whitley
MAS Labor HZA, LLC

]
W




Severt Tree Farms, LLC Work Rules

Although not intended to be a complete list, these work rules are intended to pravide
guidance ro workers of standards of conduct expected of them.

Notice is provided that violation of lawful job-related employer requiremnents, including
these work rules, will be considered grounds for immediate termination of 2 worker's employment,
Penalties such as suspension from work opportunity for the remainder of a day to three days may be
made in the case of less serious violations.

Workers are expected to comply with all rules relating to discipline, attendance, worlk quality
and effort, and the care and maintenance of all property provided to them by the employer.

1.

T

9.

Workers who perform sloppy work may be suspended without pay for the remalnder of
a workday or for up to three days in the sole judgement of their superviser, depending
on the degree of infraction, the worket's prior record and other relevant factors.
Discharge of the worker may result from any subsequent offense.

No use or possession of beer, liquor or illegal drugs is permitted during work time or
durning any workday before worl is completed for the day (such as during meals});
workers may tot report for work under the influence of beet, quor or illegal drugs.
Employees may be terminated for excessive use of alechol, deusk and/or disorderly
conduct in housing after hours.  Illegal drugs may not be used, sold, manufacrured or
kept on any employer premises, including housing, Employer will test for drugs upon
suspicion of use.

Hxcessive absences will not be permitred, This is regular, everyday work for which
employees are expected to be present, able and witling to perform every scheduled
workday. This is hot sporadic or “day worle” Excessive or repeated tardiness is not
acceptable. Any absence from work must be reported by TAM.  Three days’ absence
will constitute abandonment of emplovment and worker will be terminared,

Workers shall maintain any living quarters provided to them clean and in good repair,

given reasonable wear and tear. Workers shall cocperzte in maintaining common
kitchen and living areas. No pets of any kind are perrnitted.

All posters required by federal and state law will be posted at each camp. They are not
to be removed, defaced, or altered in any way, Workers who wish copies may ask their
SUPerviSOr.

All housing must be locked each morning before leaving for work. Lights and
unnecessary heat should be turned off; doors and windows closed in event of rain and
when heat is turned on.

Workers living in eroployer’s housing assigned to bunk beds may not separate bunk
beds, as Hoor space in sleeping rooms is needed by all occapants.

Workers living in employer’s housing may not cook in steeping rooms or any other non-
kirchen areas. Employer furnishes cocking facilites and equipment,

Workers may not drop paper, cans, botiles and other trash in fields, work areas, or on
housing premises. Tresh and waste receptacles must be used.

10, Workers may not take unauthorized breaks From work,
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Warkers may not leave the fieid or other assigned work area without permission of
employer or person in charge.
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. Workets may not enter employer’s premises without authorization.

Workers may not begin work priors to scheduled starting time or continue working after
stopping tme.

Waorkers tiving in employer’s housing may not entertain guests in housing premises after
10:30 p.m. except on Saturday night on which mght puest hours end at 12:00 midnight,
Ne persons, other than workezs assigned by employer to 2 root, may slkeep in any
room,

Workers may not deliberately restrict production, damage plants or bruse fru,

Any worker who physically threatens another worker, the employer or any supervisor
with any tool or weapon will be subject to immediate discharge.

- Any worker who is found carrying, using or possessing any dangerous or deadly weanon
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will be subject to immediate discharge.

Workers will be discharged for fighting on the employer’s premises, including housing
premises, at any tirme.

Workers will be discharged if they steal from fellow workers or the employer.

Workers will not falsify identificadon, personnel, medical, production or other work-
related records.

Workers may not willfully abuse or destroy any machinery, track or other vehicie,
equipment, tools, or other property belonging to the emplover or to other employees.

. Wortkers may not use or operate trucks or other vehicles, machines, tools or other

equipment and property to which the worker has not been specifically assigned by his
superviser. Workers may not use or operate trucks or other vehicles, tools or other
equipment or propesty for their personal use unless expressly asthorized by the
employer.

- Warkers must not misuse or remove from the farm premises without authorization any

employer-owned property.

- Workers must obey all safety rules and common safety practices and must report any

injuries ot accidents promptly to thelr supervisor or the employer’s office,

- Workers muast follow supervisor’s instructions. Insubordination is cause For disrmissal

Except as otherwise noted sbove, employees who violate work rules will be disciplined
according to the following schedule:

First offense: ol warning and correction

Second offense: written warning and unpaid leave for balance of pay

Third offense:  immediate discharge with written fact sratement, Employee will be
asked to sign written fact statemnent,




NORMAS DE TRABAJO
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unGpe-no-es-a-intencidadegue vstrven e ey CotIplera; €5tas Aofmas de trabajo fenen

la inteficidn de servirles de guia a los trabajadores en cuanto a la conducta que se espera de ellos.

Se les notifica que cualquier violacidn de los requisitos lepitimos relacionados al trabajo que
tenga el patrdn, incluyendo estas normas de tabajo, sersn consideradas como motive para despedit
al trabajador inmediatamente, sanciones, tles como suspensién de oportunidades de trabajo por el
resto del dia o hasta tres dias a la vez, pueden Hevarse a cabo en ¢l cazo de violaciones menos graves,

Se espera que fos trabajadores cumplan con todas las normmas relacionadas a discipling,
asistencia al trabajo, calidad de trabajo y esfuerzo, y ¢l cuidado y mantenimiento de toda ja propiedad
que el pawdn le provea.

I Cualquier trabajador que hags mal trabajo podrd ser suspendide sin pago por el resto del dia
de trabaio o por hasta rres dias segun la decision de su supervisor, dependiendo del grado de
la infraccion, antecedentes de trabajo del trabajador y otros factores pertizentes. Despido
del trabajador podria resultar de cualquier ofensa posterior,

2. No se permite ningin uso o posesién de cerveza, licor, o drogas degales durante ¢ tempo
de trabajo o durante cualquier dia de irabajo antes de que se haya terminado el trabajo {fal
como durante las horas de comida); los trabajadores no deben reportarse al trabajo mientras
estén bajo la influencia de cerveza, licor o drogas degales. Los empleados pueden ser
despedidos por uso excesivo de aleohol, embriaguez y/o conducta indisciplinada en la
vivienda después de las horas de trabajo. Drogas ilegales no se pueden usar, vender, fabricar
o guardar en ninguna propiedad del patron, incluyendo las viviendas.

3. No se permitirdn ausencias excesivas, Fste es trabajo regular, de todes los dias, en el cugl se
espera que todos los empleados estén presentes, capaces y dispuestos a trabajar todos jos
dlias de trabajo. Hste no es tabajo esporidics ni “a jornal.” Tardanzas excesivas o repetidas
no serin permitidas. Cualquier ausencia del trabajo debe ser reportada antes de las 7 A M.
Tres dias de ausencia significa abandona del empleo y el trabajador serd terminado(perderi e
empled).

4. Los trabajadores deben mantener limpias v en buen estado las dreas de vivienda que se leg
provean, teniendo en cuenta lo que sca desgaste razonable. Los trabajadores deben cooperar
con los otros trabajadores asignados a sus dreas de vivienda en el mantenimiento de las dreas
de cocinz y vivienda. No se permiten animales{mascotas) de ninguna clase,
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Todos los carteles requeridos por las leyes federales ¥ estatales estardn fijados en cada
vivienda. No se pueden quitar, desfiguras o modificar de ninguna maners, Los trabajadores
que quieran copias se las pueden pedir al capataz( supervisor).

6. Todas las viviendas deben ser cerradas con lave cada mafiana antes de ir al wabajo. Las
hirces v calefacaidn que no sean necesatias deben ser apagadas; las puertas y ventanas
cesradas en caso de thuvia, y para preservar la calefaceion,

Los trabajadores que vivan en viviendas con literas no lus pueden desmontar ya que el
espacio del piso es necesario para todos los ocupantes.

8. Los trabajadores gue viven en las viviendas del patron no pueden cocinar en los dormitorios
0 en cualquiers otra drea que no sea la cocing, F patron proveerd los aparatos v articulos
para cocinar.

9. Los Uabaiadose& no dﬁbtﬁf’l tiras pa eles EHE‘QIS IQG?EH&S ni otra basurz en tog CAMP oS, el drea
! P 3 3 +
de E.tzli‘)aif) nt en ¢l area de vivienda. Se deben usar los fﬁ(ﬁiplfﬂ{ﬁs ara basura v des erdicios.
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Los trabajadores no deben tomar descansos no autarizados dursnte horas de trabajo.

~Los trabajaderes-no-deber salir delcarmpo wotrafrer de sl asigrads ¥ petiss el

patron o de la persona encargada.
Los wrabajadores no deben entrar a I propiedad del patrdn sits autorizacidn.

Los wabujadotes no deben comenzar a trabajar antes de la hora asignada, ni continuar
trabaiando después de la hora de terminar,

Los trabajadores que viven en las viviendas del patron no deben tener visita después de las
10:30 p.m. excepto los sabados por la noche cuando las horas de visita terminan 4
medianoche. Nadie, fuera de los trabajaderes asignados a un dormitorio por el patzdn, debe
dormir en los dormitorios.

Lot trabajadores no deben Limitar I produccidn a propdsito, dafiar la fruta excesivamente o
ntencionalmente.

Cualqaier trabajador que amenace fisicamente a otro trabajador, al patrén o al supervisor
con cualquier hetramienta o arma serd despedido inmediatamente,

Cualquier trabajador que se descubra gue leve, use o tenga e su posesion cualquier arma
peligrosa serd despedido inmediatamente,

Los trabajadores podrdn ser despedidos por cualquier peles que tengan en la propiedad del
patron, incluyendo el dres de viviends, a cualquier hora.

Cualquier trabajador que fe robe a otro trabajador o al patrdn serd despedido,

. Los trabajadares ao deben falsificar documentos de identificacion, personal, médicos, de

ptoduccién, ni otros documentos relacionados al trabaja.

- Los trabajadores no deben intencionalmente abusar o destruir cualguier maquinaria, camién

u otre vehiculo, equipo, herramientas u otra propiedad del patdn o de otros empleados.

. Los trabajadores no deben operar o usar camiones ni otros vehiculos, maguinas,
¥

herramientas o otro equipo si no se les ha sido asignado especificamente por su supervisor.
Los trabajadores no deben usar u operat camiones ni otros vehiculos, herramientas u otro
equipo o propiedad para su uso personal a menos gue hayan sido expresaumente autorizados
por el patrdn.

- Los trabejadores no deben maltratar i remover del 4rea de la finca, sin autorizacion de su

supervisor, ninguna propiedad del patrén.

. Los wabajadores deben obedecer todas las normas de seguridad y las practicas de seguridad

comunes y deben reportar cualquier herida o accidente inmediatamente a su supervisor oz la
oficina del patrdn.

- Los trabajadores deben obedecer las instrucciones del superviser, Insubordinacién es causa

para el despido.

. Los trabajadores que violen las normas de trabajo serdn disciplinados de la siguiente manera:

Prmera ofensa aviso oral v correccidn

Segunda ofensat  aviso pot esceito v resto del dia sin paga

‘Tercera ofensai  despido inmediato con detalle de los hechos por escrito.
S Se le pedird al trabajador que firme Jos hechos por escrits,




VIRGINIA EMPLOYMENT COMMISSION

SUMMARY OF EMPLOYMENT CONDITIONS SPECIFIED.CMN

VIRGINIA EMPLOYMENT COMMISSION AGENCIA

EMARIG-PE EONDICIONES DR EMPTED OUE SON

JOB ORDER
L ORDERNUMBER: //370 4

2. NAME OF EMPLOYER: Severt Tree Farms, LLC

fad

- LOCATION OF EMPLOYER AND DIRECTIONS:!
(See ES 338)

4. PERIOD OF EMPLOYMENT:
FROM 10/252008 TO 12/1572008

5. WORK SCHEDULE:
MINIMUM HOURS PER DAY _7
DAYS PER WEEK 6

6. PAY: Weekiy
HOURLY WAGE:
PIECE RATE:

B.85

7. WORK TASKS TO BE PERFORMED:

Harvesting evergreen frees. Sefects (rees for cutting according to
markings. Will cut trees using chain saw or axe, Drag out trees from
cutting area and run trees through tree bailer. Wil load trees onto
trucks for transport,

Work will also include heavy mechanized field work using power
equipment. By way of example and not limitation power equipment
may mclude power shears, chain saws, and tractors.

B TRANSPORTATION PROVIDED:
FROM LABOR CAMP TO WORK SITE AND RETURN
Yes

§. HOUSING CAN ACCOMMODATE 22 PERSONS
22 INDIVIDUAL
Q0 __FAMILY

16, MEALS:
PROVIDED: NO
[F YES: COSTPER DAY
(See itern 13 in Job Orden)
WORKERS MAY DO THEIR OWN COOKING:

YES
If. DEDUCTIONS:

IYPE AMOUNT
SOCIAL SECURITY XEXXXX
INCOME TAX AXEXKX
TRANSPORTATION NONE
TOOLS & EQUIPMENT NONE
CREWLEADER CHARGES NONE

12 NOTES TO WORKERS:
A copy of the full job order is availuble for inspection in this office.

The eraployer has guaranieed vour first week's wages unless he'she
notifies this job service of a later starting date by

LO=lR - OF

b erder for you to be elible for this guarantes, vou must contact the job
service ab: Virginia Employment Commission

192 Bristol East Road

Bristol, VA 24207,

$ LAS€
ESPECIFICADAS EN LA ORDEN DE TRARAJO

1. NUMBERO DE LA ORDER: //F2 84

2. NOMBRE DEL EMPLEADOR: Severt Tree Farms, LLC

1. LUGAR Y DIRECCION EL EMPLEADOR:
{See ES 338)

4. PERIGDOC DE EMPLEO:
DEL 1072572008 ol 12/15/2008

§, HORARIO DE TRABAIO:
MINIMAS HORAS POR DIA 7 NUMERO DE
DIAS POR SEMANA 6

&, PAGO: Semanalmente
SUELDO POR HORA
PAGA POR UNIDAD:

885

7. LABORES A DESEMPENAR EN EL TRARAIO:

Casechando drboies de hoja perenne. Selecciona rholes para
cortar de asuerdo con sefiales. Cortara 4rboles usando sierra de cadena
© hacha. Sacara Ios drboles de la 4rea de acortamiento v los mete entre
batler de arboles. Cargara los arboles a camiones para transporie,
Trabajo también incluvers trabajo pesado mecanizado de campo
usando equipo de poder. De modo de gemplo v no limitacidn de
£quipo de peder podria incluir tieras de poder, sierra de cadens, ¥
tracfores,

8 TRANSPORTACION PROVISTA: DESDE EL
ENCAMPAMENTO TIASTA LOS LUGAR M DE
TRABAJO Y VUELTA: Si

2. VIVENDA DISFONIBLE PARA 22 PERSONAS:
22 INDEVIDUOS
G FAMILLAS
10, COMIDAS:
PROVISTAS: NO
ST SON PROVISTAS, EL COSTO POR
DIASERA {Vea Nuni 13 en la Orden de Trabaio}
LOS TRABAJADORES TIENEN QUE COCINAR SUS COMIDAS:
S1

1. DEDUCCIONES:

CLASE CANTIDAD
SEGURO SOCIAL XXXXNX
IMPUESTOS SOBRE INGRESOS  XXXXXX
TRANSPORTACION NO_

HERRAMIENTAS ¥ MAQUINARIA _ NO
SUMA COBRADA POR EL

CONTRATISTA DE TRABAJTADORES
AGRICOLAS NG
12, NOTAS PARA EL TRABAIADOR:

La copia de {a orden compieta esta disponibie en la nficina para su
inspecgion:

El empleador ba garantizado < pago nor su primera semana de empien
a menos que este notifique of Servicio de Empleos que la fecha de
comerzar a trzbajar sera atrasada, v que 1al notificacion sen 3 nas tardar
s 0—rd-0f .

Para que Ud pueda tener derechoe a esta garantia de pago, tendra que




LG
During the period of FO@-F 2 OF =y O - 19- OF
Any Job Service office wilf assist you in doing this. [

ponerse sn contacto con la Oficina del Servicio de Emplecas eu el

Virginia Employment Commission

192 Bif§i6T E55T Road

Bristel, VA 24202,
Durante el periodo ol @-,2-0F at ro-/5-0F
Cualquier Oficina del Servicio de Empleos |¢ asistira en hacerto.
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COMMUNITY SERVICES

STATEWIDE HUMAN SERVICES INFORMATION REFERRAL
TELEPHONE 1-800-230-6977

GRAYSON COUNTY HEALTH DEPARTMENT
TELEPHONE 276-773-2927

DEPARTMENT OF SOCIAL SERVICES
TELEPHONE 276-773-2452

TRI-COUNTY HEALTH CLINIC
TELEPHONE 276-398-2292

HOTLINE AND CRISIS

G.D.C. NATIONAL HOTLINE

TELEPHONE TOLL FREE (24 HOURS) 1-800-342.2437
TELEPHONE SIDA (IN SPANISH) 1-800-344-7489

EMERGENCY SERVICES

GALAX POLICE DEPARTMENT
TELEPHONE 276-236-8102

GALAX FIRE DEPARTMENT
TELEPHONE 276-236-5773/9944

BAYWQOD RESCUE SQUAD
TELEPHONE 276-236-9070
SHERIFF'S QFFICE

SHERIFF
EMERGENCIES (DAIL 911)
ALL OTHER PURPOSES 276-773-3241

HOSPITAL
TWIN COUTNY HOSPITAL BRISTOL REGIONAL MED CENTER
111 5. MAIN STREET GALAX, VA 24333 I MEDICAL PARK BLVD
TELEPHONE 276-236-8181 BRISTOL, TN

TELEPHONE 423-844.-2844

LEGAL ASSISTANCE
VIRGINIA JUSTICE CENTER FOR MIGRANT AND SEASONAL FARMWORKERS
1000 PRESTON AVE, SUITE A
CHARLOTTESVILLE, VA 22903
1-800-763-7323 434-977-05558

S
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WORKERS COMPENSATION AND EMPLOYERS LIABILITY POLICY
AMENDED DECLARATION * % EFFECTIVE 04/08/08

QHPERSEEESW&NYWPREVTUﬁSWDEELARA?IGNS BEARING
THE SAME NUMBER FoR THIS POLICY PERIOD
REASQN F DMENT CHANGE ENTITY

M7
04/08/08

IHBKE

440

NSHRED

[TEM SEVERT TREE FARMS LLC ENTITY OF INSURED - LIMITED LIAB CO
1. C/0 MIKE SEVERT FEIN: 20-1031322
1023-C OLD OBIDS RD RISK 1ID: ‘

WEST JEFFER

[NFORMATION PAGE

1 (WC 00 oD D1 A)

NO ADDITIONAL LOCATIONS

[TEM -

2. POLICY PERIOD - 04/08/08 TO na/08s09 12:01 AM STANDARD TIME AT THE
INSURED*S MAILING ADDRESS,

3A. WORKERS COMPENSATION INSURANCE: PART ONE OF THE POLICY APPLIES TO THE
WORKERS COMPENSATION LAW OF THE STATES LISTED HERE: VIRGINIA

3B. EMPLOYERS LIABILITY INSURANCE: PART TWO GF THE POLICY APPLIES TO WORK
IN EACH STATE LISTED IN ITEM 3A. THE LIMITS OF QUR LIABILITY UNDER
PART TWO ARE: '
BODILY INJURY BY ACCIDENT $100,000 EACH ACCIDENT
BODILY INJURY BY DISEASE $100,000 EACH EMPLOYEE
BODILY INJURY BY DISEASE $500,008 POLICY LIMEY

3C. OTHER STATES INSURANCE: PART THREE OF THE POLICY APPLIES TO THE STATES,

IF ANY, LISTED HERE: NONE .

SEE ATTACHED SCHEDULE FOR LIST OF ENDORSEMENTS FORMING PART OF THIS
POLICY. THIS PoLICY INCLUDES COPYRIGHT MATERIAL OF THE NATIONAL
COUNCIL OoN COMPENSATION INSURANCE, INC. USED WITH ITS PERMISSION.
{(€) 1996 NATIONAL COUNCIL ON COMPENSATION INSURANCE, INC.

i
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We 6104087 INSURED COPY _ MOD. 10 . &

WORKERS COMPENSATIOGN AND EMPLOYERS LIABILITY POLICY
AMENDED DECLARATION ¥ * FFFECTIVE (6/0B/08

SUPERSEDES ANY PREVIDUS DECLARATIDNS BEARING
THE SAME NUMBER FOR THIS POLICY PERIGD
REASGN FOR AMENDMENT CH

MBER:

SEVERT TREE FARMS LLC
C/0 MIKE SEVERT
1023~C OLD OBIDS RD

iEFDRﬁATIUN PAGE 2 (WC 00 00 01 A)

ITEM
4. THE PREMIUM FOR THIS POLICY WILL BE DETERMINED BY OUR MANUALS OF RULES,
CLASSIFICATIONS, RATES AND RATING PLANS. ALL INFORMATION REGQUIRED BELOW
IS SUBJECT TO VERIFICATION AND CHANGE BY AUDIT.
** SCHEDULE OF OPERATTIONS xx
EST. RATE
TOTAL PER EST.
LOC CODE TYP ANNUAL $100 ANNUAL
ST NO. NO. RSK CLASSIFICATIONS REMUN, REMUN. PREMIUM
VA 001 0005 FARM-NURSERY EMPLOYEES & DRIVERS 136,182 2.58 $3,513
8810 CLERICAL OFFICE EMPLOYEES NOC 16,900 .19 32
SUB-TOTAL 3,545
0900 EXPENSE CONSTANT 140
9752 TERRORISM RISK INS., REAUTH.ACT ENDT 153,082 .06 61

4INIMUM PREMIUM $540 TOTAL ESTIMATED STANDARD PREMIUN $3,746
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Onn Approval Ne. 12050153
1. EMPLUYERS NAME AND ADDRESS
8. b R ENT OF
EU ?c; Eit‘tﬁd%inir;r Adm%:s?rgin Severt Tree Farm
Frploym g 419 Willowshade Lane
. . . R Bl Creek, VA 23108
EMPLOYER FURNISHED HOUSING AND FACILITiTES ] Hk €
2763 635-3969
{See Instructions on Reverse) 276)
L HOUSING LOCATION From Wtheville take Hwy 21 south fo Elk Creek 1o SK 656 3 HOAISING DESCRIPTION
(Willowshade Lane) tn right on SR666 and wuvel approx 8 mi house on the right.
Two story structure made of black and siding. {New Consiraction)
TSTEEFRUOES
4, Rormitary Type e Py T
o & Mecreres i 3 3. 4. i, 2, 3, 4. ES [}SE ONLY
o EH 224 S.CAPACITY (Aduls
LLTigl 29
- 27 27 6. REGULATIONS COMPLIANCE
“"!{ﬁh \/ N
X7 i proper bog | ¥es o
LS 8
Ceiling Height Water X
367 604.8°
Square Feet Elecirieity X
t 1

- No. of Rooms Site X

No. of Beds, G i

sirigle Streening X

No. of Bads, or 7 7

Bunks, Double Heating X

T FACILITES (Number o ech)

Flash Toifers 3 Privy Uringls ¢ Eav. Or washbusing 4 Showerheads <

Batitubs & Movable bathtubs 0 Leundry mackines 2 Fixed lendry whbs 0 Moveable lsundry tibs 0

Conk stoves 3 Refrigerators Gurbage comdginers 2 Firstwid kits 2 Fire extinguishers

3 1 ARC
o & typei

8. Conunents

EMPLOYER'S CERTIFICATION:

FCERTIFY THAT I have reviewed the hausing reguistions of the U.5. Deparmment of Labor, B‘g}b\ QE?‘A, and that the howsing deseribed herein Q/n;;z!s 0 does nof meeq

such standards. 1 tereby suthorize representatives of the State Employment Service office and /or Emplovment and Treining  Adeindstration regional office o inspect the sbove housing at
any reasonable rime.

Typed Name end Title Data
CARLOS TAY LOR, GWNER

P el Op

- Signature of Authorized Qfficial Typed Nume and Tile Date 9
- ~ar
Jép@ (levals FELIX ACOSTA, ¥PS, VEC BRISTOL e o F

14 APPOYAL: Huusing approved far setapancy by workers rooruited interstate

Signay utharized Offici Fyped Name and Tide Date 9
/}j;&{/ GERALD SMITH, MGR VEC, BRISTOL R OF
[ 4

Lt

ETA 338 (Jan. 1087




